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SAFE 4,

ELIMINATE ABUSE. EMPOWER FAMILIES.

Development & Donor Engagement Manager
Full-Time | Exempt | Hybrid, Raleigh, NC | $66,000 to $72,000 per year

Organization SAFEchild, Raleigh, NC
Department Development
Reports To Development Director
Pay Range $66,000 to $72,000 annually, commensurate with experience
Classification Full-time (40 hours per week), exempt
Location Hybrid, based at SAFEchild's office at 2841 Kidd Rd, Raleigh, NC 27610
To Apply https://form.jotform.com/262654071508053 | Open until filled
THE OPPORTUNITY

SAFEchild is seeking an organized, relationship-focused professional to help turn fundraising strategy
into thoughtful campaigns, meaningful donor experiences, and exceptionally executed events. The
Development & Donor Engagement Manager works closely with the Development Director to engage
supporters, strengthen donor relationships, and keep complex fundraising initiatives moving from
planning through follow-up.

This is a donor-facing position for someone who enjoys connecting with people, managing many
moving pieces, and taking ownership of important work. The right person is proactive, combines
creativity with strong follow-through, and believes that successful fundraising begins with people and
relationships.

ABOUT SAFECHILD

SAFEchild is Wake County's only organization providing a full continuum of child abuse prevention
and intervention services at no cost to families. Our team works alongside children, parents, schools,

law enforcement, medical professionals, and community partners to help create safer, healthier
childhoods.


https://form.jotform.com/262654071508053

WHAT YOU WILL DO

Donor Engagement and Stewardship

Provide thoughtful, consistent stewardship to annual donors, sustainers, Corporate Partners, event

supporters, volunteers, and other identified constituencies.

Coordinate donor visits, tours, cultivation opportunities, appreciation activities, and personalized
follow-up.

Lead relational follow-up with donors who may be ready to renew, re-engage, or deepen their
connection to SAFEchild.

Recognize promising donor relationships and bring them forward for intentional cultivation with
the Development Director.

Annual Giving and Fundraising Campaigns

Manage the planning and execution of SAFEchild's annual giving campaigns within the strategy
established with the Development Director.

Turn fundraising priorities into clear campaign plans, timelines, assignments, donor engagement

activities, and follow-up.

Coordinate Board and volunteer participation and keep campaign deadlines, communications, and
stewardship moving forward.

Monitor progress, communicate challenges and opportunities, and help evaluate results.

Fundraising Events and Donor Experiences

Lead the planning and execution of SAFEchild's Annual Gala, Corporate Partner Event, and other

donor cultivation and appreciation experiences.

Manage event timelines, vendors, budgets, committees, volunteers, auction activities, sponsor
fulfillment, guest experience, program logistics, and run of show.

Ensure every event has a clear purpose, audience, engagement plan, and follow-up strategy.

Corporate and Community Engagement

Coordinate Corporate Partner onboarding, recognition, benefits, employee engagement
opportunities, ongoing touchpoints, and renewal activities.

Build relationships with volunteers and community supporters connected to Development
initiatives.

Represent SAFEchild at donor, corporate, volunteer, and community events as appropriate.

WHAT YOU BRING

Required
Three or more years of relevant experience

Demonstrated experience independently managing fundraising campaigns, significant events, or
complex donor engagement initiatives from planning through execution and follow-up



Experience communicating directly and professionally with donors, sponsors, volunteers, clients, or

community partners

Strong organizational skills and the ability to manage multiple priorities, deadlines, vendors,
volunteers, committees, and stakeholders

Strong written and verbal communication skills, sound judgment, and a proactive approach to
collaboration

Experience using a database or CRM to document relationships, activities, and next steps

Preferred
Five or more years of nonprofit development or fundraising experience
Experience planning and executing a significant fundraising event

Experience with annual giving campaigns, donor stewardship, corporate partnerships, or
sponsorship fulfillment

Familiarity with Salesforce, OneCause, or similar fundraising platforms
Experience working in a nonprofit or mission-driven environment

We value relevant experience, demonstrated skills, and professional judgment. A specific degree is not
required.

SUCCESS IN THIS ROLE

Donors and supporters receive thoughtful engagement throughout the year and feel valued and
connected to SAFEchild.

Fundraising campaigns and events move from strategy to execution without requiring day-to-day
management by the Development Director.

Corporate Partners receive consistent stewardship and meaningful opportunities to engage.

Projects are organized, deadlines are met, and colleagues understand responsibilities and next
steps.

COMPENSATION AND BENEFITS

Salary: $66,000 to $72,000 per year, commensurate with experience

Medical, dental, and vision: multiple plan options for each, including a $0 employee-only plan,
with coverage starting the first of the month after your start date

Life insurance: employer-paid

Disability insurance: employer-paid short-term and long-term disability

Retirement: SIMPLE IRA with a 3% employer match from day one and no vesting period
Paid time off: PTO accrual starting at 120 hours per year, increasing with years of service
Holidays: ten paid holidays, a paid birthday holiday, and two wellness days each year

Winter shutdown: a paid, week-long winter shutdown in December when all of SAFEchild closes,
with no PTO required



Paid parental leave: up to four weeks for eligible full-time employees

Voluntary benefits: optional coverage including voluntary life and AD&D, group whole life,
accident, critical illness, identity theft protection, and pet insurance

Support and savings: Employee Assistance Program (EAP), 24/7 telehealth, FSA, HSA, and
dependent care FSA options, and employee discounts

SCHEDULE AND WORK ENVIRONMENT

This is a full-time, 40-hour-per-week, exempt position. SAFEchild's hybrid work policy currently
calls for full-time staff to work onsite at least three days per week, including Wednesday
community days.

Some evening and weekend availability is required for the Annual Gala, the Corporate Partner
Event, and other donor engagement activities.

The role requires regular local travel for donor visits, meetings, and events using a personal vehicle,
with mileage reimbursed.

The role occasionally involves moving event materials weighing up to 25 pounds and moving
about event venues for extended periods.

HOW TO APPLY

Apply online at https://form.jotform.com/262654071508053 with a resume and a cover letter describing

your interest in SAFEchild's mission and the experience you would bring to this position. Applications
will be reviewed on a rolling basis, and the position is open until filled.

If you need a reasonable accommodation to apply or interview, please email kreddy@safechildnc.org.

PRE-EMPLOYMENT REQUIREMENTS

Offers of employment are contingent on clear results of a background check, which includes Social
Security verification, prior employment verification, reference checks, education verification, and a
criminal history and sex offender registry check. A criminal record does not automatically disqualify a
candidate; SAFEchild considers the nature of the offense, its relationship to the position, and the time
since the conviction, and follows the Fair Credit Reporting Act.

All new employees must complete Form I-9 and provide documentation of authorization to work in the
United States. SAFEchild is a drug- and alcohol-free workplace.

EQUAL EMPLOYMENT OPPORTUNITY

SAFEchild is an equal opportunity employer. We encourage applicants from historically marginalized
communities to apply. Employment decisions are made without regard to race, color, religion, sex,
sexual orientation, gender identity, national origin, age, disability, genetic information, veteran status,
or any other characteristic protected by applicable federal, state, or local law.


https://form.jotform.com/262654071508053

SAFEchild will not discharge or in any other manner discriminate against employees or applicants
because they have inquired about, discussed, or disclosed their own pay or the pay of another
employee or applicant.

Employment with SAFEchild is at will. This posting describes the general nature of the position and is not an
employment contract.



